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ARTICLE ONE: GENERAL, DEFINITIONS & DIVISIONS
1. General

1.1.Purpose — these By-laws relate to the general conduct of the affairs of
the Society, a Corporation without share capital incorporated under the
Manitoba Corporations Act

1.2.Head Office — The Head Office of the Society will be located at an
address in Manitoba as specified in the Articles

1.3.Corporate Seal — The Society may have a corporate seal which may
be adopted and may be changed by Ordinary Resolution of the Board.

1.4.No Gain for Members — The Society will be carried on without the
purpose of gain for its Members and any profits or other accretions to the
Corporation will be used in promoting its objects.

1.5.Ruling on By-laws — Except as provided in the Act, the Board will
have the authority to interpret any provision of these By-laws that is
contradictory, ambiguous, or unclear, provided such interpretation is
consistent with the objects of the Society. The Board shall also serve
as final authority for the interpretation of all policies and documents of
the Society, including those of its respective Divisions.

1.6.Conduct of Meetings — Unless otherwise specified in the Act or these
By-laws, meetings of the Members and meetings of the Board will be
conducted according to Robert’s Rules of Order (current edition).

1.7.Interpretation — Words importing the singular shall include the plural
and vice versa, words importing the masculine will include the
feminine and vice versa, and words importing persons will include
bodies corporate.

2. Definitions

2.1.Unless otherwise specified, the following definitions apply to these By-
laws and all other UMGPS documents:

2.2.°UMGPS’ and ‘Society refers to the University of Manitoba
Graduate and Postdoctoral Society

2.3.‘Member’ means a member of the UMGPS

2.4.°Council’ means the Council of the UMGPS

2.5.°University’ means the University of Manitoba

2.6."HSGSA’ means the Health Sciences Graduate Students’ Association, which is
a subset organization of the UMGPS representing students in the Rady Faculty
of Health Sciences
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2.7.‘Board’ means the Board of Directors of the Corporation University of
Manitoba Graduate and Postdoctoral Society, Inc.

2.8.‘Board Members’ means the members of the Board of Directors of the
Corporation University of Manitoba Graduate and Postdoctoral Society,
Inc.

2.9.°Alumni’ means a graduate of a degree, diploma, certificate or other programs
recognized and conferred by the University of Manitoba. When used in
reference to the Membership of UMGPS or the compliment of the Board of
Directors it refers exclusively to graduates of a graduate program at the
University of Manitoba

2.10. ‘Act’ means The Corporations Act (C.C.S.M. c. C225), as amended from time
to time

2.11. ‘Faculty’ means a cluster of academic departments and programs, at the
graduate level, as defined and established by the University of Manitoba

2.12. ‘Division’ as outlined in Article One, Section 3, refers to unincorporated
entities who are affiliated with and remain under the broad organizational
jurisdiction of the UMGPS. They shall be afforded the general ability to act
independently to achieve their specific organizational mandates but shall have
their actions align with those of the UMGPS and their legal and fiduciary
obligations as defined in various federal, provincial, and municipal legislation.
Such entities shall rely on operational support from the UMGPS where required
and comply with relevant UMGPS policies

2.13. ‘Simple Majority’ means a simple majority of 50%+1 of voting members
present

2.14. “'Super Majority’ means a 2/3 majority of voting members present

2.15. ‘Society’ refers to the Corporation incorporated as the University of
Manitoba Graduate and Postdoctoral Society, Inc.

2.16. ‘Ex-Officio’ means a member of UMGPS, or a committee or governing
body thereof, by virtue of office or position held

3. Divisions

3.1.For the purposes of these By-laws, and unless otherwise amended in accordance
with the procedures laid out within this document, the Divisions of the UMGPS
shall be as follows:

3.2.Health Sciences Graduate Students’ Association (HSGSA)

3.3.University of Manitoba — Post-Doctoral Fellows Association (UM-PDFA)

3.4.No additional Divisions may be established without amendment and approval of
this section, pursuant to the UMGPS By-laws and relevant UMGPS policy.
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ARTICLE TWO: OBJECTIVES OF THE SOCIETY

1. The vision statement of the UMGPS shall be: An engaged, supported graduate
student community where everyone belongs

2. The mission statement of the UMGPS shall be: Through transparent and
accountable procedures, UMGPS advocates for the needs of the graduate student
community, equitably distributes funding, and holds events that support
community and inclusivity.

3. The UMGPS must advocate on behalf of graduate students at the University of
Manitoba as a whole and shall act as a platform for educational and social
activities.

4. The UMGPS must support and promote University of Manitoba graduate
student research endeavors.

5. The UMGPS must work with internal and external parties to promote the interests of
graduate students to the University of Manitoba administration, to all levels of
government, and to other organizations on and off campus.

6. The UMGPS must work collaboratively with the University administration to
provide graduate students with easy access to available resources and services.

7. The UMGPS must distribute its resources and services in a way that is equitable
across the entire UMGPS membership.

8. The UMGPS must engage in and practice transparent and accountable
governance and financial procedures.

The By-laws of the University of Manitoba Graduate and Postdoctoral Society
By-laws dated 16 September 2026. Draft amended July 9, 2026.



ARTICLE THREE: MEMBERSHIP

1. Classes of Membership

1.1.Full Membership of the Society shall be limited to persons registered in full-
time or part-time graduate studies at the University of Manitoba, and
postdoctoral fellows, as defined by the University of Manitoba. The University
of Manitoba Graduate and Postdoctoral Society shall have three (3) classes of
Membership, further defined within this Article

1.2.These three (3) classes of Membership shall be: a) Full Membership, b)
Associate Membership, and ¢) Honorary Membership. Membership shall
only be granted to individual persons. No corporate or associated entities
shall be considered Members.

1.3.No additional classes of Membership shall be created without revision to
this Article through the appropriate governance processes. Additional
classes of Membership must be confirmed by the members in a General
Meeting.

1.4.All Memberships shall have the right and responsibility to other such privileges
and restrictions as may be conferred by any other relevant policies of the
UMGPS, if they do not conflict with the provisions set out in sections 2 and 3
of this article.

1.4.1.  Full Membership

1.4.1.1.  The requirements for Full Membership within the UMGPS
shall be:
1.4.1.1.1. Registration as a full-time or part-time graduate
student at the University of Manitoba.
1.4.1.1.2. Status as a Postdoctoral Fellow at the University of
Manitoba.
1.4.1.1.2.1. Postdoctoral Fellows do not need to
pay the designated Membership fees, in full, per
term, to be considered Full Members of the UMGPS.
1.4.1.1.3. Payment, in full, per term, of the designated
Membership fee.
1.4.1.2.  The minimum rights and privileges shall be afforded to
full Members of the UMGPS:
1.4.1.2.1. The right to vote on any issue brought forward to
the UMGPS Membership through Annual General
Meetings (AGMs), Special General Meetings (SGMs), and
referenda.
1.4.1.2.2. The right to campaign, following any restrictions
established in relevant UMGPS policies, for or against
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any issue brought forward to the UMGPS Membership
through Annual General Meetings (AGMs), Special
General Meetings (SGMs), and referenda.

1.4.1.2.3. The right to nominate or second candidate(s), at
the discretion of the AGM/SGM Chair following any
restrictions established in relevant UMGPS policies, to
stand as Ex-Officio Directors at Annual General
Meetings (AGMs) and Special General Meetings
(SGMs), as well as for any elections and referenda. The
right to run or apply for any elected Director position,
granted they meet the minimum qualifications outlined
elsewhere in this document and as established and
amended by the Act.

1.4.1.2.4. The right to access all public minutes of Annual
General Meetings (AGMs) and Special General Meetings
(SGMs) of the UMGPS, as well as election and referenda results.

1.4.1.2.5. Theright to attend all public meetings of the
Board of Directors and Council.

1.4.1.2.6. The right to access all public minutes of the
UMGPS, including minutes of the Board and Council.

1.4.1.2.7. The right to obtain access or benefit from
UMGPS programs supported by compulsory ancillary
fees.

1.4.1.2.8. The right to propose recall proceedings in
accordance with the By-laws of the UMGPS, as well as
any relevant policies outlined in the Act.

1.4.1.2.9. The right to enjoy such other privileges as may be
conferred by these By-laws or any relevant policies of
the UMGPS.

1.4.1.2.10. Any other such rights as conferred by the Act.

1.4.2.  Associate Membership
1.4.2.1.  Therequirements for Associate Membership within the
UMGPS shall be:

1.4.2.1.1. Any Member who was previously a Full member
but no longer satisfies the Membership criteria for a Full
Membership. So long that this failure to satisfy the
criteria for Full Membership is not due to having
successfully graduated or having otherwise left their
graduate program. This Membership shall normally be
provided to graduate students on a leave of absence.

1.4.2.1.2. Any UM Alumni appointed to the UMGPS Board
of Directors, who shall be an Associate Member of the
Association from the moment of their appointment,
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through its duration, and cease to hold Associate
Membership at the conclusion of their service as Director.
1.4.2.2.  The minimum rights and privileges shall be
afforded to Associate Members of the UMGPS:

1.4.2.2.1. The right to vote on any issue brought forward to
the UMGPS Membership through Annual General
Meetings (AGMs), Special General Meetings (SGMs),
and referenda.

1.4.2.2.2. The right to campaign, following any restrictions
established in relevant UMGPS policies, for or against any
issue brought forward to the UMGPS Membership through
Annual General Meetings (AGMs), Special General
Meetings (SGMs), and referenda.

1.4.2.2.3. The right to nominate or second candidate(s), at
the discretion of the AGM/SGM Chair, following any
restrictions established in relevant UMGPS policies to
stand Ex-Officio Director of the UMGPS at Annual
General Meetings (AGMs) and Special General
Meetings (SGMs), as well as for any elections and
referenda.

1.4.2.2.4. The right to access all public minutes of Annual
General Meetings (AGMs) and Special General Meetings
(SGMs) of the UMGPS, as well as election and referenda results.

1.4.2.2.5. The right to access all public minutes of the
UMGPS, including minutes of the Board and Council.

1.4.2.2.6. The right to obtain access or benefit from
UMGPS programs supported by compulsory ancillary
fees.

1.4.2.2.7. The right to propose recall proceedings in
accordance with the By-laws of the UMGPS, as well as
any relevant policies outlined in the Act.

1.4.2.2.8. The right to, upon the verification of renewed
eligibility, have their Full Membership reinstated.

1.4.2.2.9. The right to enjoy such other privileges as may
be conferred by these By-laws or any relevant policies
of the UMGPS.

1.4.2.2.10. Any other such rights as conferred by the Act.

1.4.3.  Honorary Membership
1.43.1.  Therequirements for Honorary Membership within the
UMGPS shall be:

1.4.3.1.1. Be persons offered Membership by

recommendation of the Board of Directors.
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1.4.3.1.2. Be subject to further criteria as established
through policy by the Council.
1.4.3.1.3. Total Honorary Membership to not normally
constitute more than one percent (1%) of the total
UMGPS Membership
1.4.3.2.  Honorary Members of the UMGPS shall be subject to
the following minimum restrictions:
1.4.3.2.1. Not be entitled to vote in any referenda
unless it directly impacts Honorary Members
1.4.3.2.2. Not be entitled to vote at Annual General
Meetings (AGMs) and Special General Meetings
(SGMs) unless the content of the vote shall impact their
Membership, in all other cases they may only attend and
speak, at the discretion of the AGM/SGM Chair
1.4.3.2.3. Not be permitted to seek nomination or run for
elected office within the UMGPS
1.4.3.2.4. The right to enjoy such other privileges as may be
conferred by these By-laws or any relevant policies of
the UMGPS
1.4.3.2.5. Any other such rights as conferred by the Act
1.4.4. UMGPS Staff:
1.4.4.1.  Any UMGPS staff shall be considered Associate
Members under Article III, Section 1.4.2 for the duration of their
appointed term as staff and shall automatically cease to be a
Member upon the completion of that term unless otherwise
qualified for another type of Membership.
1.4.4.2. UMGPS staff benefits associated with Associate
Membership shall be limited to only those conferred by Article
Three, 1.4.2.2.4 & 1.4.2.2.5

2. General Membership Limitations:
2.1.In Good Standing:

2.1.1.  Isin good academic standing as defined by the University of
Manitoba, in that they have satisfied their academic and financial
obligations to the University including paying the annual UMGPS student
fees as outlined in Article Ten, Section 5.

2.1.2.  Such rights and privileges described and outlined in Article Three,
Section 1.4.1.2 shall only be provided to Members determined to be in
good standing. Members determined to not be in good standing may be
subject to further limitations as may be specified elsewhere in these By-
laws or in the UMGPS’s policies.

2.1.3.
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3. Removal of Members:

3.1.Any Member whose conduct is deemed by two-thirds (2/3) of the Council of the
UMGPS to be unbecoming of a Member and against the organization’s values, as
established and further outlined by policies established by the Council, may have
their Membership revoked and any related fees made forfeit.

3.2.Any Member whose conduct is deemed by two-thirds (2/3) of the Council of the
UMGPS, to be detrimental to the objects, aims and welfare of the UMGPS, as
established and further outlined by policies established by the Council, may have
their Membership revoked and any related fees made forfeit.

3.3.Membership may be reinstated pursuant to this By-law and any relevant policies
established by the Council of the UMGPS.

3.4.Any Member, whose conduct is found to meet the requirements outlined in
Article Three Section 3.1 or 3.2 shall have the right to notice of the alleged
impropriety and the right to be heard to present their case at a disciplinary panel
of the Board of Directors, specially convened for such purpose.

4. Record of Members:
4.1.The UMGPS shall keep a record, through an up-to-date list of Members,
maintained at their Head Office.

5. Membership Fees and Dues:

5.1.Membership fees shall be payable by the respective Membership, as
established by a referendum of the Membership, in accordance with
Article Nine. Non-Transferable Interest: UMGPS Membership is
non-transferable. Such Membership shall lapse and cease to exist
upon the death of the Member or when the Membership ceases by
resignation or otherwise in accordance with the By-laws of the
UMGPS as well as relevant policies.
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ARTICLE FOUR: GOVERNANCE STRUCTURE

1. Membership

1.1.UMGPS Membership will be the foundation of the Society and serve as the
highest decision-making authority on matters reserved to it by the Act and
UMGPS By-laws.

1.2.Membership will hold the ultimate authority to elect the ex-officio positions of the
Board of Directors.

1.3.UMGPS By-laws will not be effective until they are confirmed by Membership
with at least two-thirds (2/3) of the votes cast at a General Meeting.

2. Council

2.1.Councilors are democratically elected to serve as a representative of their Faculty
or Department. Council serves as the primary advisory body for graduate students
at the University of Manitoba and provides direct feedback for organizational
direction and decisions to the Board of Directors. Council members are
responsible for conducting the day-today business of the Society by sitting on
committees, contributing to strategic planning, ensuring organizational
accountability, and advocating for the academic, professional, and personal
interests of the Society’s membership. Council will represent the collective
interests of the Membership between General Meetings, and is accountable to
UMGPS Membership.

2.2.The mandate, fundamental responsibilities and restrictions, and membership of
UMGPS Council are further defined in Article Six of the By-laws.

3. Committees
3.1.Committees will support the day-to-day business and operations of UMGPS and
are accountable both to Council and the Board of Directors.
3.2.The mandate, fundamental responsibilities, and restrictions of UMGPS
Committees are further defined in Article Seven of the By-laws.
3.3.The composition, meeting requirements, and specified objectives of the
Committees are further defined in UMGPS policies.

4. Board of Directors:

4.1.The Board of Directors will broadly supervise the management of the UMGPS’s
business and affairs by developing strategic plans and delegating authority to
lower governance levels to carry out day-to-day operations in compliance with the
Act.

4.2.The Board will guide both short-term and long-term strategic directions for the
UMGPS.

4.3.The Board of Directors is accountable to all governance levels of the UMGPS to
uphold the duties to Care and Comply, as outlined in the Act.

4.4. The mandate, fundamental responsibilities, and membership of the Board are
further defined in Article Eight of the By-laws.

The By-laws of the University of Manitoba Graduate and Postdoctoral Society
By-laws dated 16 September 2026. Draft amended July 9, 2026.



5. Departmental Graduate Student Associations and Clubs

5.1.The UMGPS recognizes that its members may form Departmental
Graduate Students’ Associations (DGSAs), operating as part of the
UMGPS, representing and fulfilling the needs of their constituent
members. DGSAs are associated with a specific Department within a
specific Faculty of the University. Every DGSA which is represented on
UMGPS Council is eligible to apply for a Departmental Grant upon
meeting the eligibility requirements specified in UMGPS policy.

5.1.1.  For example, the Asper Professional Graduate Student
Association, the Graduate Students of Kinesiology and Recreation
Management Association, Graduate Association of Students of
Psychology, Education Graduate Students’ Association, etc.

5.2.The UMGPS recognizes that its members may form Clubs in support of
various interest-based groups. Such groups are required to comply with
the UMGPS’s Clubs Policy and must be registered and re-registered
annually along with meeting any other requirements to qualify for
UMGPS recognition. Clubs who do not comply with this policy shall be
considered ‘unregistered’ and ‘unaffiliated’ for the purposes of the
UMGPS’s operations. For a full list of registered clubs please consult the
UMGPS Website.

5.2.1.  For example, the Bisons Polyglot Club, the Graduate
Finance Club, the Indigenous Birding Club, PAGSAMA,
Nigerian Graduate Student Association, etc.
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ARTICLE FIVE: GOVERNANCE AND ADMINISTRATION

1. Governing Documents

1.1.The documents governing the UMGPS, in order of precedence, are the following:
1.1.1. The Manitoba Corporations Act
1.1.2. The UMGPS By-laws
1.1.3. The UMGPS Policies
1.1.4. Robert’s Rules of Order
1.2.The governing documents of the UMGPS shall take precedence
over the governing documents of Departmental Graduate
Students’ Associations and Clubs of the University of Manitoba
recognized by the UMGPS.

2. Amendment of Governing Documents

2.1.The Board of Directors shall not make, amend, or repeal any By-laws or
policies by Board resolution.

2.2.Proposed amendments to the UMGPS By-laws and policy must pass through
the following internal review process before being submitted to the
designated Approval Body:

2.2.1. The Governance Advisory Committee must draft By-law and
policy amendments that align with the strategic direction of the Board
of Directors.

2.2.2. The Governance Advisory Committee must present By-laws
and policy drafts to the Board for first-stage draft approval.

2.2.3. Upon the Board’s first-stage draft approval, the Committee
must present By-laws and policy drafts to the Council for input and
recommendation.

2.2.4. The Committee must provide the final draft to the Board of
Directors for final approval before submission to the designated
Approval Body.

2.2.5. The Governance Advisory Committee must submit a By-laws
and/or policy proposal package for all steps of the internal review
process, as well as to the Approving Body. A proposal package must
include the following:

2.2.5.1. A By-laws or policy draft document with track-
changes enabled to show exact amendments.

2.2.5.2. A clean By-laws or policy draft document with all
amendments accepted.
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2.2.5.3. A plain language summary that provides a clear
summary of the legislative changes, a rationale for why the
proposed amendments were necessary, and the implications of
the proposed changes as they pertain to the Board of Directors,
the Council, and Membership.

2.3. The designated Approval Body for the UMGPS By-laws is the UMGPS
Membership.

2.3.1. The By-laws of the UMGPS may only be amended and
confirmed at a General Meeting of the UMGPS Membership, subject
to the following:

2.3.2. UMGPS Membership must be informed of any proposed
motion to amend the UMGPS By-laws two weeks prior to a
General Meeting in writing.

2.3.3. The UMGPS Board of Directors must provide a By-laws
proposal package to Membership at least two weeks prior to a
General Meeting for transparency purposes.

2.3.4. A motion to amend the By-laws requires a two-thirds
(2/3) majority vote at a General Meeting to become effective.

2.4.The designated Approval Body for the UMGPS policies is the Board of
Directors.

24.1. The policies of the UMGPS may only be amended and
confirmed at a UMGPS Council Meeting with regular majority,
subject to the following:

24.2. UMGPS Council must be informed of any proposed
motion to amend the UMGPS By-laws two weeks prior to a
Council Meeting in writing.

2.4.3. The UMGPS Board of Directors must provide a policy
proposal package to Council at least one week prior to a Council
Meeting for transparency purposes.

2.4.4. A motion to amend the policies requires a two-thirds (2/3)
majority vote at a Council Meeting to become effective.

2.5.All legislative changes to UMGPS By-laws and policies ratified by their
designated Approving Body must be made available to Membership in
electronic form within two weeks of the changes being accepted.

2.6.Any proposed amendments to the UMGPS By-laws or policies which
specifically pertain to one of the Divisions of the UMGPS (HSGSA, UM-
PDFA) must be presented in advance and passed at a meeting of the
UMGPS as well as the respective Division’s highest governing body By-
laws. No motions altering the relationship between the UMGPS and one
of the Divisions can be raised from the floor.
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3. Annual General Meetings

3.1.At least one General Meeting (Annual General Meeting) shall be held each
financial year between November Ist and January 3 1st.

3.2.Notice of an Annual General Meeting shall be sent, via email, at least 21 days
(three weeks) in advance to Membership, with clearly noted time and
location.

3.3.All documents pursuant to the Annual General Meeting, including the
meeting agenda and those relevant to special business, must be distributed to
Membership, via email, at least 14 days (two weeks) in advance of the
Annual General Meeting.

3.4.Special business, as outlined by the Act, must be clearly highlighted to
Membership in the Meeting Agenda.

3.5.Notice of a meeting to Membership at which special business shall be
transacted must include the agenda, reports, and any proposed motions in
sufficient detail for Membership to make an informed decision.

3.6.Quorum at an Annual General Meeting shall be one percent (1%) of the
Membership of the UMGPS. Without quorum, no business can take place
and no motions can be passed, other than a motion to reschedule the meeting.

3.7.All Annual General Meetings will be held in the City of Winnipeg, Manitoba
with a virtual attendance option.

4. Special General Meetings

4.1.By majority vote, the Board of Directors or Council shall have the
right to call Special General Meetings at their discretion.

4.2.A Special General Meeting shall be convened upon the written
request of twenty-five (25) or more Members of the UMGPS.

4.3.Notice of an Special General Meeting shall be sent, via email, at least 21 days
(three weeks) in advance to Membership, with clearly noted time and
location.

4.4.All documents pursuant to the Special General Meeting, including the
meeting agenda and those relevant to special business, must be distributed to
Membership, via email, at least 14 days (two weeks) in advance of the
Special General Meeting.

4.5.Special business, as outlined by the Act, must be clearly highlighted to
Membership in the Meeting Agenda.

4.6.Notice of a meeting to Membership at which special business shall be
transacted must include the agenda, reports, and any proposed motions in
sufficient detail for Membership to make an informed decision.

4.7.Quorum at a Special General Meeting shall be one percent (1%) of the
Membership of the UMGPS. Without quorum, no business can take place
and no motions can be passed, other than a motion to reschedule the meeting.

4.8.All Special General Meetings will be held in the City of Winnipeg,
Manitoba with a virtual attendance option.
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Council Meetings
5.1.Regular meetings of the UMGPS Council must take place once per month at a time
and location designated by the President and agreed upon by Council.
5.2.Notice of all regular meetings must be provided at least two weeks prior to the
meeting.
5.3.Meetings in June, July, and December are not required, but may be called at the
discretion of the President or the Board of Directors.

5.3.1. Notice of meetings in June, July, and December must be provided
at least three weeks prior to the meeting date.

5.4.Documents for all Council Meetings, including the meeting agenda, must be sent
to Council Members at least one week prior to the meeting.

5.5.Each Councillor shall be entitled to one vote at Council meetings.

5.6.Ex-Officio Directors shall not hold voting authority at meetings of the Council.

5.7.A minimum of fifty percent (50%) plus 1 of the voting Members of the Council
shall form a quorum for the transaction of business. In the absence of quorum, no
business shall be transacted at a meeting of Council, except the adjournment of the
meeting to a new date.

5.8.Each Councilor must notify the UMGPS Office prior to the meeting if they are not
attending. If they are sending a proxy, the UMGPS Office must receive a signed
proxy form prior to the Council meeting.

5.8.1. Council Membership shall be suspended if the Councilor has three
consecutive absences from UMGPS Council meetings, without submitting
regrets or a proxy.

5.8.1.1. The UMGPS Office shall make all reasonable efforts to
inform the associated Departmental Graduate Students’ Association
of the suspension, and that the Department has the right to choose
another Councilor for the position.
5.9.A reasonable effort must be made to accommodate in-person or hybrid meeting
requests made by Council Members.

5.9.1. An in-person or hybrid meeting request shall be submitted by five
(5) voting Council Members at least one week prior to the scheduled
meeting date.

6. Special Council Meetings

6.1.Special Council Meetings may be called to address time-sensitive or
unforeseen business that cannot wait for the next regular Council Meeting.

6.2.A special meeting of the Council beyond the scheduled meetings may be
called by the UMGPS President, or five (5) voting Council Members at any
time.

6.3.The notice and agenda for any special Council meeting shall be provided to
Council Members at least forty- eight (48) hours prior to the meeting.

6.4.A minimum of fifty percent (50%) plus 1 of the voting Members of the
Council shall form a quorum for the transaction of motions at a Special
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Council Meeting. In the absence of quorum, no motions will be voted on, but
the Meeting time may be used for discussion.

7. Meetings of the Board of Directors

7.1.Meetings of the Board of Directors must be held after the end of each fiscal quarter
in August, November, February, and May.

7.2 .Meetings of the Board of Directors shall be held at least once per month, for a
minimum of twelve (12) times per year.

7.3.Notice of Board Meetings shall be provided to Board Members at least two (2)
weeks in advance of the meeting.

7.4.Documents required to transact business at a Board Meeting, including a meeting
agenda, must be provided to Board Members at least one (1) week prior to the
meeting.

8. Special or Emergency Meetings of the Board of Directors
8.1.Special or Emergency Meetings of the Board of Directors may be called by:
8.1.1. The Chair of the Board of Directors, or;

8.1.2. Written request from the President and Executive Director, or;

8.1.3. Written request from a minimum three (3) voting members of the
Board of Directors, or;

8.1.4. Written request from a minimum of five (5) Councillors, or;

8.1.5. Written request from a minimum of one-quarter (1/4) of the

Members of the Society.
8.2.Notice of Emergency or Special Board Meetings shall be provided to Board
Members at least one (1) week in advance of the meeting.
8.3.Documents required to transact business at a Board Meeting, including a meeting
agenda, must be provided to Board Members at least three (3) business days prior
to the meeting.
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ARTICLE SIX: COUNCIL

1. Mandate of Council
1.1.The Council shall issue recommendations for, against, or with amendments of the
following to the Board of Directors:

1.1.1. The Society’s Strategic Plan submitted by the Board of Directors

1.1.2. By-laws and policy drafts submitted by the Governance Advisory
Committee through the internal review process

1.1.3. The Funding Systems of the UMGPS, including the annual budget
and any subsequent budget changes

1.1.4. Awards given by UMGPS, not including the recipients of the
Holiday Hamper

1.1.5. All changes to renumerations defined as honoraria

2. Responsibilities of Council

2.1.The Council will hear, consider, and vote to provide a recommendation on the
Society’s Strategic Plans presented by the President and the Chair of the Board.

2.2.The Council will provide recommendations to the Board of Directors of the
UMGTPS pertaining to the Society’s Strategic Plans.

2.3.The Council will provide recommendations or mandates to the Committees of the
UMGPS.

2.4.The Council will consider and vote on motions brought forward by the
Committees, Executive, and Board of Directors of the UMGPS.

3. Membership of Council
3.1.The UMGPS Council shall consist of:
3.1.1. Voting Members:

3.1.1.1. A minimum of one (1) graduate student, not
exceeding two (2) graduate students, from each Faculty
or Department of the University with a graduate
program.

3.1.2. Non-voting Members:
3.1.2.1. Ex-Officio Directors of the UMGPS,
3.1.2.2. Board Members of the UMGPS, and;

3.1.2.3. Additional non-voting Members as specified in
the UMGPS policies.
3.2.Council Members representing Departments or Faculties must be chosen
democratically on a regular annual term by their Departmental or Faculty
Membership. Departmental or Faculty Council Members are hereafter referred
to as “Councilors”.
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3.2.1. Each Councilor is entitled to one vote at meetings of the
UMGPS Council.

3.2.2. Should a Councilor graduate, drop out or be suspended or
expelled, the UMGPS Office shall make all reasonable efforts to
inform the associated Departmental or Faculty Graduate Students’
Association of the vacancy, and that the Department or Faculty has
the right to choose another Councilor for the position.

3.2.3. Councilors representing Departments who are also
represented by the HSGSA shall normally be students not currently
involved with the HSGSA Council. In instances where those
Departments represented by the HSGSA would otherwise go
unrepresented, due to a lack of interest within the broader graduate
student population of the HSGSA, Members of the HSGSA Council
from those unrepresented programs may be nominated by the HSGSA
to fill those vacancies on the UMGPS Council.

4. Restrictions of Council & Conditions for Removal
4.1.The recommendations of Council shall be heard and considered by the Board of
Directors, but are not binding.
4.2.Council may issue recommendations for, but shall not have authority over, binding
legal or financial decisions related to the Society.
4.3.The UMGPS president may remove a councilor under the following circumstances
only:
4.3.1. The Councilor has three consecutive absences from UMGPS
Council meetings, without submitting regrets or a proxy.
4.3.2. The Councillor violates the code of conduct
4.3.3. The Councillor creates an unsafe or hostile work environment for

other Councillors, UMGPS members, or UMGPS staff

43.3.1. The councilor must be given reasonable written notice of
the circumstances related to their removal. The Councilor may
request to present their case at a regular council meeting prior to
removal.

4.3.3.2. The UMGPSS Office shall make all reasonable efforts to
inform the associated Departmental or Faculty Graduate Students’
Association of the suspension, and that the Department or Faculty
has the right to choose another Councilor for the position.
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ARTICLE SEVEN: COMMITTEES

1.

Mandate of Committees
1.1. Both the Board and the Council shall have committees to support the business and
day-to-day operations of the Society.

Reporting requirements of Committees

2.1. The Chair of each Committee shall, at all regularly scheduled meetings of Council
and the Board, report on the progress and activities of their Committee.

2.2.0ther reporting requirements of Committees may be set out in UMGPS policy.

Committees of the Society are categorized as either Standing or Ad-Hoc.

3.1. Standing committees shall always be in operation, and shall consist of, at a
minimum, six (6) members who are current graduate students at the University of
Manitoba.

3.2. Members of the Society shall be allowed to serve as members of a committee.

3.3. Only a Councilor, Executive Officer, or Director may chair a committee.

3.3.1. The Chair of each Committee may appoint a Vice-Chair at their
discretion, with the input of the Committee Members.

3.4. Ad-Hoc Committees shall be formed at the direction and discretion of the Board
or Council.

3.5. In addition to the reporting duties outlined in the mandate of each Committee,
each Standing Committee shall provide, one week in advance of the August
council meeting of each year, a written strategic plan outlining the goals and plans
of each Committee for the remainder of current Executive term.

Standing Committees
4.1.The Executive Committee

4.1.1. The mandate of the Executive Committee is to execute the plans
and mandates of the committees, and ensure the day-to-day business of
UMGTPS is conducted in a smooth and timely manner.

4.1.2. The voting members of the Executive Committee shall be
comprised of the President, the Vice President Academic Affairs, the Vice
President External Affairs, the Vice President Events and Clubs, the Vice
President Equity and Inclusion, the Vice President Health Sciences, and the
Vice President Postdoctoral Affairs.

4.1.3. The non-voting members of the Executive Committee shall be
comprised of the Executive Director, the Governance and Office
Operations Coordinator, and the Marketing Communications and Events
Coordinator.

4.14. The Executive Committee shall be chaired by the President.

4.1.5. The Executive Committee shall meet bi-weekly.

4.2.Governance Advisory Committee

4.2.1. The mandate of the Governance Advisory Committee is to draft

recommendations on UMGPS by-laws and policy that reflect Board
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direction and are informed by Stakeholder, Council, and Committee input.

4.2.2. The Governance Advisory Committee shall not present policy
amendments directly to Council, nor shall they directly present by-law
amendments at the Annual General Meeting. No by-laws draft shall be
submitted to the Board without the approval of Council. Refer to Article
Five for the amendments process.

4.2.3. The Governance Advisory Committee shall be chaired by the
President.

423.1. The Governance Advisory Committee may, at their
discretion, elect a new chair from amongst the present Directors,
Executives, and Officers of the Society

4.2.4. The Governance Advisory Committee shall additionally be
responsible for:

4.2.4.1. Reporting to the Board and Council with by-law and policy
drafts and recommendations.

4.2.4.2. Submitting by-law and policy drafts to Council for
amendment (if necessary) and approval.

4.2.4.3. Submitting by-law and policy drafts to the Board for
amendment (if necessary) and approval.

4.2.4.4. Engaging in a yearly review of policies.

4.2.4.5. Engaging in a bi-yearly review of the by-laws.

4.2.4.6. Assisting with, as required by the Board, Council, or
President, the documentation and development of standard
operating procedures (SOPs), transition plans, and succession
planning.

4.24.7. Presenting an annual report to the Board and Council on the
state of UMGPS affairs, as it pertains to by-laws and policies.

4.3 Finance Committee
4.3.1. The mandate of the Finance Committee is to monitor budgets
and provide recommendations to the by-laws and policy of the Society with
regards to finances and funding structures.

4.3.2. The Finance Committee shall be Chaired by the Treasurer of the
Board.
4.3.3. The Finance Committee shall additionally be responsible for:

4.3.3.1.1. Overseeing the disbursement of grants and
donations to the Society.

4.3.3.1.2. Overseeing the investments and investment strategy
of the Society.

4.3.3.1.3. Providing quarterly reports to the Board and
Council on the finances of the Association, wherein they
shall submit any proposals for approval by the Board and
Council.

4.3.3.1.4. Ensuring compliance with the requirements outlined
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by the Manitoba Companies Office and the Canada Revenue
Agency.

4.3.3.1.5. Validating and scrutinizing the Society’s financial
records, including accounting books and inventory records.

4.3.3.1.6. Monitor and evaluate the efficiency of the Society’s
financial system, communication structure and management
procedures to protect against fraud and waste.

4.3.3.1.7. Preparing an annual evaluation report and
submitting to the Board of Directors and Council and
comparing the evaluation report with the report of the
external auditor.

4.4 External Affairs Committee
4.4.1. The mandate of the External Affairs Committee is to
communicate and coordinate with, as necessary, any external entities or
individuals (non-members) to advance the mission and vision of UMGPS.
This includes, but is not limited to:
4.4.1.1. collaborating with other provincial student unions
4.4.1.2. engaging with civic, provincial, and federal authorities on
issues of concern for UMGPS members, and the Manitoban and
Canadian graduate student communities.
4.4.1.3. Conducting awareness and advocacy campaigns around issues
of concern for UMGPS members to external parties, such as those
mentioned above
4.4.2. The External Affairs Committee shall attempt to seek out,
obtain, and maintain external grants and funding for the Society.
4.43. Providing an annual report on the state of the Society’s External
Aftairs to the Board and Council.
4.4.4. The External Affairs Committee shall be chaired by the Vice
President External Affairs.
4.5. Services & Support Committee
4.5.1. The mandate of the Services & Support Committee is to
organize and implement services and events that promote the wellbeing of
Membership.
4.5.2. The Services and Support Committee shall be chaired by the
Vice President Academic Affairs
4.5.3. The Services and Support Committee shall additionally be
responsible for:
4.5.3.1.Conducting annual surveys to membership to gain insight into
graduate student wellness and wellbeing.
4.5.3.2.Reporting to the Board and Council on ways the Society can
address wellbeing issues impacting the membership of the Society.
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4.5.3.3.Working collaboratively with the Events & Clubs Committee
and the Equity, Diversity, & Inclusion Committee to ensure services
and events are inclusive to all Membership.
4.5.3.4.0verseeing and administrating the Society’s Holiday Hamper
program.
4.5.3.5.0verseeing and administering the awards offered by the Society.
4.6. Events & Clubs Committee

4.6.1. The mandate of the Events & Clubs Committee is to organize
and implement academic and non-academic events on behalf of the Society.
4.6.2. The Events & Clubs Committee shall additionally be

responsible for:
4.6.2.1.0rganizing and putting on Welcome Week and Orientation
events twice per year, once in January and once in September.
4.6.2.2 Reviewing items related to clubs of the Society, including Club
Ratification and the Supplementary Fund.
4.7. Equity, Diversity, & Inclusion Committee

4.7.1. The mandate of the Equity, Diversity, & Inclusion Committee is
to review and provide input on the Society’s by-laws, policies, practices,
and services through the lens of equity, inclusion, anti-oppression, anti-
racism, anti-ableism, and countering homophobia and transphobia.

4.7.2. The Equity, Diversity, & Inclusion Committee shall work with
other Standing and Ad-Hoc Committees to achieve this mandate.

4.7.3. The Equity, Diversity, & Inclusion Committee shall report to
Council and the Board on equity, diversity, and inclusion considerations.

4.74. The Equity, Diversity & Inclusion Committee shall be
comprised of at least one Indigenous graduate student, at least one
international graduate student and at least four (4) additional members who
are current graduate students of the University of Manitoba.

4.7.5. The Equity, Diversity, & Inclusion Committee shall work with
the University of Manitoba Food Bank to ensure ethno-culturally
appropriate food security.

4.7.6. The Equity, Diversity, & Inclusion Committee shall work
collaboratively with the Events & Clubs Committee and the Services &
Support Committee to ensure services and events are inclusive to all
Membership, and to hold events and lead initiatives that are supportive of
marginalised communities.

4.7.6.1. Marginalized communities are defined as those facing barriers
to meaningful participation in social, economic, political, and
cultural life, and/or power and decision-making authority. These
barriers are due to attributes including, but not limited to: race,
gender, sexual orientation, socioeconomic status, disability, and
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religion.
4.7.7. The Equity, Diversity, & Inclusion Committee shall be chaired
by the Vice President Equity and Inclusion.

5. Ad-Hoc Committees
5.1.The Appeals Committee

5.1.1. The mandate of the Appeals Committee is to hear appeals in
accordance with the Election and Referendum Manual of the Society, and
to adhere to the timelines and deadlines stipulated therein.

5.1.2. The Appeals Committee will be comprised of a minimum of
three (3) Members of the Society, from which the members of the
Committee shall select a chair.

5.1.3. No person shall be eligible to run for any elected position within
the Society while they are a member of the Appeals Committee.

5.1.4. The CRO is not a member of the Appeals Committee.

5.1.5. Further details as to the mandate and duties of the Appeals

Committee are set out in the Elections and Referendum Manual.

6. Restrictions of the Committees
6.1.Committees shall not spend more than their allotted budget.
6.2.Committees shall not make nor adopt any formal governance changes; they may
only make recommendations to the Board and Council.
6.3.Committees may not approve financial statements.

7. Committee Chair Responsibilities

7.1. Be responsible to the Board and Council for the day-to-day workings
required for the UMGPS, as it pertains to their Committee.

7.2.Comply with all Meeting requirements for their Committees as
outlined in UMGPS policy and by-laws.

7.3.Respect the financial constraints of the budget as approved by the
Board of Directors and Council.

7.4.Be responsible for an effective transition process at the end of their
term of service.

7.5.Ensure accurate meeting minutes and/or recordings/transcriptions are
kept and are available for viewing by members of the Society, on
request.

7.6.Be accountable for addressing their correspondence pertaining to
Committee business and affairs.

7.7.Submit an annual report to the Board and to Council on Committee
business and affairs at the end of the UMGPS’s financial year.

7.8.The specific duties of each Committee Chair are further specified in
the UMGPS policies.

7.9.The Board of Directors and/or the Council shall have the power to
elect, appoint, and/or remove the Committee Chairs of the Society, as
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outlined in UMGPS policy.
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ARTICLE EIGHT: BOARD OF DIRECTORS

1. Mandate of the Board of Directors

1.1.The Board of Directors elected from the members in good standing, as outlined in
UMGPS policy, shall work with the UMGPS Councilors in exercising, conducting,
and controlling the powers, business and property of the Society in compliance
with the Act.

1.2.The Board shall supervise the management of UMGPS’s business and affairs by
developing strategic plans, and delegating authority to lower governance levels to
carry out day-to-day operations, in accordance with the Act.

1.3.The Board of Directors has a fiduciary duty to UMGPS and its Stakeholders.

1.4.The Board of Directors has a duty to care and comply.

1.4.1. The Board of Directors must act in accordance with the Act and its
regulations, and the articles, the by-laws and any unanimous member
agreement pursuant to UMGPS, with honesty and integrity, prioritizing the
best interests of the organization.

1.5.The Board of Directors must ensure compliance with the Act.
1.6.The Board of Directors may formulate policies, enforce such rules and regulations,

and adopt such measures as may be deemed necessary in carrying out the
objectives of the Society and from time to time, to amend the rules and regulations
inconsistent with the by-laws statute, with the approval of the members governing
the active operation of the Board.

2. Restrictions of the Board of Directors
2.1.The Board shall not, by resolution, make, amend, or repeal any by-laws that

regulate the business or affairs of the corporation without following the internal
review process outlined in these By-laws, and without the approval of the
Governance Advisory Committee, Council, and the Stakeholders of UMGPS.

2.2.The Board of Directors shall heed the recommendations of Committees and
Council as it relates to the general day-to-day operations of UMGPS and issues
affecting the membership, except where the recommendations contradict the Act,
constitute illegal activity, or are otherwise wholly impractical.

2.3.Wholly impractical By-laws or policy recommendations shall be referred to the
Governance Advisory Committee, who shall review the recommendation and seek
a reasonable and practical solution. The solution shall be presented to a joint
meeting of the Board and Council for approval.

2.4.The Board of Directors shall seek and heed the recommendations and approval of
Council as it pertains to Committee activities and operations, by-law and policy
drafts, and annual budgets.
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2.5.No currently serving Executive Officer may sit on the Board of Directors as a
voting member.

3. Overall Duties and Responsibilities of the Board

3.1.The Board shall execute the duties and responsibilities provided for in these
Bylaws, and as set out in the Act, and shall act in all instances on behalf of the
Society.

3.2.The Board shall supervise the management of UMGPS’s business and affairs by
developing strategic plans, and delegating authority to lower governance levels to
carry out day-to-day operations.

3.3.The Board shall regularly maintain a financial system with clear, consistent, and
comprehensible fundamentals, and maintain books of accounts, which shall be
open to any Directors, Officers, Executives, and Members of the Society upon
request within a reasonable timeline.

3.4.The Board shall propose strategies for raising and utilizing collected funds to the
officers and members for approval.

3.5.The Board shall amend the amount of fees to be paid by each member in
accordance with the Society’s By-laws. Proposed amendments must be put before
Council for recommendations before they receive a Board vote.

3.6.The Board shall approve, within reason, the financial statements submitted by the
Finance Committee.

3.7.The Board shall receive quarterly reports from the Finance Committee on the state
of financial affairs and receive and vote on any proposals from the Finance
committee. Proposals amending the annual budget must be put before Council for
recommendations prior to a Board vote. Proposals superseding the authority of the
Bylaws shall not be approved nor enforced by the Board of Directors.

3.8.The Board shall enforce the approved annual budget by working with the Finance
committee

3.9.The Board shall establish a functional communication structure between the Board,
Directors, Officers, Executives, and Members in submitting reports, and raising
and addressing issues, concerns, and problems within the boundaries of the
Bylaws.

3.10. The Board shall serve on external committees for the Faculty of Graduate
Studies or otherwise appoint members to represent graduate students on external
committees.

3.11. The Board shall report quarterly to Council on the state of operations and
affairs for UMGPS, including committee business, financial state, and governance.

4. Composition of the Board of Directors

4.1.The Directors of the UMGPS shall be comprised of the following groups of
Directors:

4.1.1. Ex-Officio Non-Voting Directors:
4.1.1.1. Current UMGPS President
4.1.1.2. Current Executive Vice President
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4.1.1.3. Current Vice-President Health Sciences

4.1.1.4. Current Vice-President Postdoctoral Affairs

4.1.1.5. Current UMSU President or their designate

4.1.1.6. UMGPS Executive Director

4.1.2. Elected Faculty Directors:

4.1.2.1. One Representative from each Faculty with enrolled
graduate students, to be elected or nominated from among their
Departmental GSAs or Faculty Departments.

5. Duties and Responsibilities of Each Director of the Board
5.1. All Directors shall have the duty to care and comply, as outlined in the Act.
5.2. All Directors shall have fiduciary duty to the Society.
5.3. All Directors shall attend Annual General Meetings and Special General
Meetings.
5.4.The Board Chair
54.1. The Board Chair shall:
54.1.1. Be nominated by simple majority from among the Elected
Faculty Directors. This nomination shall be brought before council
for recommendation before being approved by the Board.
5.4.1.1.1. The term of the Board Chair shall last the length of
the Member’s term as Elected Faculty Director. Should they
be re-elected for a new term as a Faculty Director, they must
seek re-nomination to retain the position.
5.4.1.1.2. Should the Board Chair resign, be removed, or no
longer be eligible to serve as Faculty Director, a new Chair
shall be nominated.
5.4.1.2. Preside at all meetings of the Board of Directors.
5.4.1.3. Vote on matters before the Board only in the case of a tie.
5.4.14. Represent the Board of Directors of the Society.
54.1.5. Appoint external auditor(s), upon the approval of the Board
and Council. The external auditor’s fee shall also be approved by
the Council and the Board.

5.5. The Board Co-Chair shall:
5.5.1.1. Be nominated by simple majority from among the Elected

Faculty Directors. This nomination shall be brought before council
for recommendation before being approved by the Board.
5.5.1.1.1.  The term of the Co-Chair shall last the length of the
Member’s term as Elected Faculty Director. Should they be
re-elected for a new term as a Faculty Director, they must
seek re-nomination to retain the position.
5.5.1.1.2.  Should the Co-Chair resign, be removed, or no
longer be eligible to serve as Faculty Director, a new Co-
Chair shall be nominated.
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5.5.2. Become acquainted with the duties of the Chair and activities of all
the committees.
5.5.3. Fulfill the duties of the Board Chair in the case of their absence.
5.5.4. Take minutes for all open sessions of the Board of Directors.
5.5.4.1. Delegate another member of the Board of Directors to
fulfill this task in the case of absence, or if they are acting as Chair.
5.5.5. Perform other duties as assigned by the Board of Directors and the
Council
5.6.The Treasurer shall:
5.6.1.1. Be nominated by simple majority from among the Elected
Faculty Directors. This nomination shall be brought before council
for recommendation before being approved by the Board.
5.6.1.1.1. The term of the Treasurer shall last the length of the
Member’s term as Elected Faculty Director. Should they be
re-elected for a new term as a Faculty Director, they must
seek re-nomination to retain the position.
5.6.1.1.2.  Should the Treasurer resign, be removed, or no
longer be eligible to serve as Faculty Director, a new
Treasurer shall be nominated.
5.6.2. Act as the Custodian of the funds of the association.

5.6.3. Coordinate with the Finance Committee in keeping accurate
accounts of all receipts, disbursements, and books belonging to the Society,

5.6.4. Present disbursements to the Board and Council for approval.

5.6.5. Present the income and expenditure statement to the Board of

Directors and Council, quarterly, or more frequently upon request.
5.7.The Elected Faculty Directors shall:

5.7.1. Act in the best interests of the members of the Faculty they
represent, ensuring that the views and values of their membership
meaningfully inform the Society’s strategic direction and planning.

5.7.2. Attend all meetings of the Board of Directors.

5.7.3. Consider all amendments, proposals, or other matters brought
before the Board and act in the best interest of the Society.

5.7.4. Attend Meetings of UMGPS Council when deemed necessary by
the Chair, the President, or the Councillors of the UMGPS.

5.74.1. When attending Council, Elected Faculty Directors shall
not have any voting authority on the UMGPS Council, and shall be
considered observers to the meeting.

5.7.5. Meet with the Councillors of the Departments within the Faculty
they represent upon written request.

5.8.Ex-Officio Non-Voting Directors shall:

5.8.1. Attend all meetings of the Board of Directors, unless exempted by
the Chair of the Board of Directors.

5.8.2. Report to the Board of Directors on the day-to-day operations of
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the Society.
5.8.2.1. The UMSU President or their designate shall not be
obligated to present a report.

6. Membership Restrictions of the Board

6.1. The total number of Directors shall comply with the Act and articles of the
UMGPS.

6.2.The total number of Directors shall not be less than three (3) and shall not exceed
twenty-one (21) Directors

6.3.Voting Membership of the Board of Directors shall be restricted to the Directors
filed with the Manitoba Companies Office

6.4.Non-voting Membership of the Board of Directors shall not exceed six (6)
Members.

6.5.Faculty Directors must constitute a majority (50%+1) of Directors.

6.6.An Ex-Officio Director that graduates during their term in office is allowed to
remain in office until the end of that term, providing they fulfill their duties
specified in the UMGPS by-laws and relevant UMGPS policy.

6.6.1. Exceptions: those who lose their office upon graduation, such as
UMGPS President, Vice President Academic and Vice President External.

6.7.A Director who drops out, is expelled, suspended, or is otherwise removed from

their program or resigns shall not stay in office.
6.7.1. Remaining Directors of the Board shall carry on the
responsibilities of the Board until a replacement is found.

6.8.No individual is permitted to hold more than one voting seat at one time, in cases
where conflicts arise an individual shall resign from one or more positions to
ensure they have only one vote at the Board.

6.9.Proxies shall not be permitted

6.10. Elected Faculty Directors of the Board may only serve as a Director of the
Board and may not jointly serve the UMGPS in another capacity beyond the Board
of Directors.

6.11. Quorum of the Board shall be a simple majority (50%+1) of voting
Directors whose seats are currently filled, at the time of the count, present at a
meeting.

7. Recruitment, Nomination, and Appointment of Elected Faculty Directors

7.1.The Board may task the Executive Director or Governance & Office Operations
Coordinator to solicit an appointed Director from each University of Manitoba
Faculty to fill any Elected Faculty Director vacancies.

7.2.Prior to the Annual General Meeting, the Society shall promote expected vacancies
within each Faculty’s representation.

7.3.The Board shall normally undertake recruitment with the goal of presenting a slate
of Elected Faculty Directors to be ratified at the Annual General Meeting, with
ongoing recruitment to be undertaken throughout each term on an as needed basis
to fill any vacancies as they arise.
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7.3.1. The Board and Council may work jointly to appoint qualified and
eligible individuals to fill vacancies on an interim basis as they arise.
Interim appointments shall take effect immediately following approval
from the Board and Council, and remain effective until the next Annual
General Meeting, where they will automatically expire if not approved by
the Membership for continuation as an Elected Faculty Director.

7.4.The Board shall present the appointed Elected Faculty Directors to the Membership
for approval at the Annual General Meeting. Such a presentation may be done as a
slate with one omnibus motion.

7.4.1. If no appointments were successful during the recruitment process,
nominations may be taken from the floor of the Annual General Meeting to
fill those specific vacancies, providing that the members nominated are
from the Faculty whose seat is vacant.

7.4.2. The slate of Elected Faculty Directors shall identify individual
names, programs, proposed term, and a brief biography of each candidate.

7.5.Further processes are outlined within relevant UMGPS policies.

8. Term of Office
8.1. Elected Faculty Directors shall hold office for a period of two (2) years, with their
term beginning with approval at the AGM. Directors shall not hold office longer
than this period unless they have been subsequently re-elected or re-appointed
following the procedures listed above and outlined in any relevant UMGPS
policies.
8.1.1. Elected Faculty Directors shall not serve more than six (6)
consecutive years on the Board, but may return to serve following a one (1)
year hiatus

9. Director Qualifications

9.1. All Directors shall satisfy all requirements as laid out in relevant federal,
provincial, regional, municipal and institutional legislation as well as the UMGPS
By-laws and relevant policies.

9.2. Ex-Officio Directors, in addition to the requirements referenced above, shall
continue to satisfy the requirements of the role which grants them Ex-Officio
status.

9.3. Elected Faculty Directors shall be enrolled in the Faculty they seek to represent or
have graduated from that faculty within the past six years.

9.4.Staff persons of the UMGPS, with the exception of the Executive Director, shall
not serve on the Board.

9.5. Elected Faculty Directors shall not be an employee of, nor shall they serve in any
capacity of authority on, another Graduate Students’ Association or Undergraduate
Students’ Association.

10. Resignation and Removal of Directors
10.1. Resignation
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10.1.1.  An Elected Faculty Director may resign from the Board at any
time by presenting their notice of resignation to the Board. This resignation
will become effective on the date on which the notice is received by the
Board or at the time specified in the notice, whichever is later. When a
Director who is subject to a disciplinary investigation or action of the
Corporation resigns, that Director will nonetheless be subject to any
sanctions or consequences resulting from the disciplinary investigation or
action.

10.1.2.  Ex-Officio Directors must resign from the role providing them Ex-
Officio status in order to resign from the Board.

10.2. Vacation of Office
10.2.1.  The office of any Director will be vacated automatically if:
10.2.1.1.  The Director becomes no longer eligible to be a Director
10.2.1.2.  The Director dies
10.3. Removal

10.3.1. A Director may be removed by majority vote of the Board of
Directors, at either a Regular or Emergency meeting of the Board of
Directors, provided the Elected Faculty Director or Ex-Officio Director has
been given reasonable written notice of, and the opportunity to be present
and to be heard at, such a meeting.

10.3.2. A Director of the UMGPS may be removed from their position in
the following cases:

10.3.2.1.  Conviction for an indictable offence.

10.3.2.2.  Abuse or misappropriation of finances, resources or private
information belonging to the Society.

10.3.2.3.  Breach of confidentiality.

10.3.2.4.  Breach of the Code of Conduct for Board Members.

10.3.2.5.  Failure to disclose a conflict of interest.

10.3.2.6.  Misrepresentation of the Society in legal or public matters.

10.3.2.7.  Dropping out of, expulsion, suspension, or removal from
their program or the University.

10.3.2.8.  Any abuse of a fellow UMGPS Member, UMGPS Staff or
other individual.

10.3.2.9. Failure to perform duties essential to their position.
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ARTICLE NINE: EXECUTIVE OFFICERS
1. Mandate of Executives
1.1.The membership has the right to elect Executive Officers to carry out the mission,
vision, and objectives, as stated in Article Two.

1.1.1. The mandate of Executive Officers is to manage the day-to-day
operations of UMGPS in good faith and implement initiatives as directed by
the Council, Board, and Committees.

1.1.2. The Executive Officers are accountable to the Membership,
Council, and Board of Directors.

1.2.The Executive Officers may be paid an honorarium, as recommended by council and
approved by the Board, as stated in Article 10.1.7

1.3.0ther information regarding qualifications, terms and duties of Executive Officers
can be found in the UMGPS Executive Officer Policy.

1.4.0ther information regarding the election of Executive Officers can be found in the
UMGPS Election and Referendum Policy.

2. Restrictions and Removal

2.1.The Executive Officers, while serving in their role, shall not hold voting positions on
the Board of Directors.

2.2.An Executive Officer may be removed from their position with a simple majority
vote by the Board of Directors at a regular or special meeting under the following
circumstances, provided the Elected Faculty Director or Ex-Officio Director has been
given reasonable written notice of, and the opportunity to be present and to be heard
at, such a meeting:

2.2.1. Violation of the code of conduct

2.2.2. Creation of, or acting as party to, without intervention or reporting,
an unsafe or hostile work environment for UMGPS Members, UMGPS Staff,
and/or other executives.

2.2.3. Failure to sufficiently carry out the duties of their office, as
determined by the Executive’s direct supervisor, as set out in the UMGPS
Executive Officer Policy.

2.24. Materially harming the Society or its reputation.

2.2.5. Conviction for an indictable offence.

2.2.6. Abuse or misappropriation of finances, resources or private
information belonging to the Society.

2.2.7. Breach of confidentiality.

2.2.8. Breach of the Code of Conduct for Executives.

2.2.9. Failure to disclose a conflict of interest.

2.2.10. Misrepresentation of the Society in legal or public matters.

2.2.11. Dropping out of, expulsion, suspension, or removal from their

program or the University.
2.3.Required documentation and procedures regarding removal are set out in the UMGPS
Executive Officer Policy.
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2.3.1. If an Executive is removed from their position before the end of
their term, a by-election must be called to fill the position until the end of the
term, pursuant to the UMGPS Elections and Referendum Policy. The member
elected during the by-election may then run again during a regular election
cycle if they wish to retain their position.
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ARTICLE TEN: FINANCE AND OPERATIONS
1. Finances

1.1.The UMGPS’s financial year shall be May 1st to April 30th of the following year.

1.2.The President shall prepare the budget of the Society, with assistance from
the Board, Council, Executive Director, and other resources as required.

1.3.The annual budget of the UMGPS shall be presented to Council prior to
April 30" of each financial year.

1.4.Council shall make recommendations to approve, amend, or deny the budget
though simple majority vote, although its recommendations are non-binding.

1.5.Funds maintained by the UMGPS include:

1.5.1. Endowment Fund (Royal Bank of Canada)

1.5.2. Investment Fund (National Bank Financial)
1.5.3. External Relations Fund (National Bank Financial)
1.5.3.1. Any changes to the Managers, configuration or
purposes of these funds must be approved by the Board
of Directors.

1.6.The UMGPS shall not re-issue stale-dated cheques.

1.7.Any changes to UMGPS honoraria must first be submitted to Council
for recommendations. After hearing recommendations from Council,
changes must then be approved by simple majority of the Board of
Directors. Changes shall only take effect in the following financial year
and cannot be retroactively paid.

1.8.The following shall serve their terms without remuneration, except
for reimbursement of expenses as approved by the Board:

1.8.1. Officers (except for paid employees of the Society
who have been appointed as Ex-Officio Directors, and
Executives who have been appointed as Ex-Officio Directors)

1.8.2. Directors (except for the Board Chair)

1.8.3. Members of Committees

1.8.3.1. This does not preclude an Officer, Director or
Member of a Committee from providing goods or
services to the Corporation under contract or for
purchase.

1.9. All Directors, Officers, Executives, and Members of Committees
shall disclose conflicts of interest, including actual instances and
instances where a conflict of interest might be perceived, in
accordance with these By-laws and UMGPS policy.

1.9.1. Any Director, Officer, Executive or Member of a
Committee who has an interest, or who may be perceived as
having an interest, in a proposed contract or transaction with
the Corporation will disclose fully and promptly the nature
and extent of such interest to the Board Chair or Committee
Chair. They must then refrain from voting or speaking in
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debate on such contract or transaction, will refrain from
influencing the decision on such contract or transaction, and
will otherwise comply with the requirements of the Act
regarding conflict of interest.
2. Departmental Grants
2.1.UMGPS shall disburse a Departmental Grant to all recognized
Departmental Graduate Student Associations each academic year.
2.1.1. A Departmental Graduate Student Association shall
be considered recognized by submission of a signed letter of
support from their department chair/head to the Society, no
later than September 30" of each year. The letter of support
shall indicate the number of graduate students currently
enrolled in the department for the current academic year.
2.1.1.1. In addition to the letter of support, a Departmental
Graduate Student Association shall submit:
2.1.1.1.1.  The method by which they wish to receive their
Departmental Grant. They may indicate either cheque or e-
transfer and must include the necessary information for their
choice of payment method to be executed.
2.1.1.1.2. A report detailing the use of the prior year’s grant
funding.

2.2.The total amount of a Department Grant shall be calculated per
academic year based upon the total amount of allocated funds,
divided by every graduate student paying Student Organization dues
to the UMGPS and registered within the Department of the
associated Departmental Graduate Student Association.
2.3.The Departmental Grant shall only be dispersed to a bank account with the purpose
of being the primary bank account for the Departmental Graduate Student
Association that includes one or more of the following signing authorities:
2.3.1. The UMGPS Councilor(s) registered with Council
2.3.2. Any Departmental Graduate Student Association’s Executive
2.3.3. Department Office Staff employed by the University of Manitoba
2.4.The calculated rate shall be divided into two disbursements. The Departmental
Grant shall be disbursed via the Departmental Graduate Student Association’s
choice of disbursement method in two disbursements per financial year, once
between November 1% and 25™, and once between May 1% and May 25",
2.5.The Departmental Grant shall only be disbursed to a Departmental Graduate
Student Association whose department has a minimum of one (1) active Councilor
on the UMGPS Council.
2.5.1. An active Councilor shall be defined as:
2.5.1.1. A Councilor who has submitted their required
documentation to the Governance & Office Operations Coordinator,
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as outlined in the UMGPS By-laws and policy,

2.5.1.2. A Councilor who maintains a position on a minimum of
one (1) of the Standing Committees of the Society; and,

2.5.1.3. A Councilor who has not been suspended from Council for
any reason.

2.5.2. Each Departmental Graduate Student Association shall be assessed
for eligibility prior to the disbursement of each Departmental Grant. The
eligibility of the Departmental Graduate Student Association shall be based
upon the designated Councilor for the Departmental Graduate Student
association maintaining active Councilor status in the period between the
current disbursement and the previous disbursement.

3. Financial Reporting and Audits

3.1.The UMGPS Board of Directors shall provide detailed spending reports to the
Finance Committee on a quarterly basis.

3.2.The Finance Committee shall provide a summary report of quarterly
expenses and income at the end of each fiscal quarter to both the
Board and Council during a regular meeting of each body.

3.3.A financial audit of the UMGPS shall be conducted on an annual basis
by an external auditor approved by the Board.

3.3.1. The results of this audit shall be presented to Council
by the Finance Committee at the first regular meeting
following its completion.

3.4.The UMGPS Board of Directors, with support from the Executive Director,
shall provide a summary report of the annual financial audit within 60 days
of the Board receiving the final report from the external auditor.
3.5.The summary report shall be available to all Directors, Members, and
Officers of the Society upon written request, provided it has been more
than 60 days since the report has been received from the external auditor.
4. Currency
4.1.All monetary values expressed in the UMGPS governing documents are in
Canadian Dollars (CAD).
5. Fees
5.1.All Full Members shall pay Membership fees to the UMGPS.
5.2.Any alteration to UMGPS Membership fees must be passed via
referendum in accordance with relevant UMGPS policies. If a referendum
is successful, newly approved changes will only come into effect in the
following academic year
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ARTICLE ELEVEN: TRANSPARENCY

1. Previous versions of quarterly reports, audited financial statements and audited annual
reports shall be made available to Members, Officers, and Directors of the Society in
the least restrictive format possible within current capabilities, ordinarily the Society’s
website.

2. All governing documents of the UMGPS, including any by-laws, policies, and codes
of conduct, shall be available to Members, Officers, and Directors of the Society
online, freely accessible and available, at all times.

2.1.New versions of the UMGPS By-laws and Policies shall be made available
online, freely accessible and available, at all times, within one week of
amendment or change.

3. Previous versions of the governing documents of UMGPS, including any by-laws,
policies, and codes of conduct in place as of the effective date of these bylaws shall be
retained by the Society’s office for a minimum of ten (10) full calendar years.

3.1. Previous versions of the governing documents of UMGPS, including any by-
laws, policies, and codes of conduct in place as of the effective date of these
bylaws shall be made available to Members, Officers, and Directors of the
Society in the least restrictive format possible within current capabilities,
ordinarily the Society’s website.
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ARTICLE TWELVE: EXTERNAL ORGANIZATION AFFILIATIONS

1. The Membership of the UMGPS shall discuss affiliations with external
organizations at each Annual General Meeting.

2. UMGPS shall not become affiliated with an external organization without
holding a referendum.

2.1.The referendum question shall factually, clearly, and objectively outline
the requirements of joining the external organization, including, but not
limited to, any financial requirements and dues to be paid by UMGPS
and/or its members.

2.2.The referendum process and policies governing referenda are further
outlined in UMGPS policy.

3. The UMGPS is not a Member of the Canadian Federation of Students (CFS), the
Canadian Federation of Students - Services (CFS-S), or the Canadian Federation of
Students - Manitoba (CFS-MB), herein referred to a s CFS/-S/-MB, and in that regard
if and when necessary, it shall dispute all statements, claims, indications and
suggestions of Membership (full or otherwise) in the CFS/-S/-MB.

4. The UMGPS shall continue to collect and hold fees in lieu of CFS/-S/-MB Membership
in a contingency fund, named the External Relations Fund, until such time that the
Membership status is officially conceded, in writing, between the legal counsels of the
CFS/-S/-MB and the UMGPS, or determined by courts, whichever is sooner.

5. Fees that are collected in lieu of Membership in the CFS/-S/-MB may not be used
toward the costs associated with the process of defending the position of the UMGPS
regarding Membership in the CFS/-S/-MB. The fee must be collected and remain
unspent until such time that the Membership status is officially conceded, in writing,
between the legal counsels of the CFS/-S/-MB and the UMGPS, or determined by
courts, whichever is sooner.

6. Depending on the nature of the resolution regarding the issue of Membership in the
CFS/-S/-MB, the UMGPS Membership shall determine the use of all remaining fees
collected from UMGPS Members and held in the External Relations Fund. That
determination will take place at the first UMGPS Annual General Meeting following
the legal resolution of the Membership status of the UMGPS.
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ARTICLE THIRTEEN: ELECTIONS AND REFERENDA

1. All elections and referenda, and all Members participating in an election or
referendum, must follow all rules and procedures as specified in the UMGPS
Election and Referendum Policy.
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ARTICLE FOURTEEN: DISSOLUTION

1. The Society may be dissolved in accordance with the Manitoba Corporations Act
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ARTICLE FIFTEEN: INDEMNIFICATION

1. Shall Indemnify — The Society shall indemnify and hold harmless out of the funds
of the Society each Director and any individual who acts at the Society’s request
in a similar capacity, their heirs, executors and administrators from and against
any and all claims, charges, expenses, demands, actions or costs, including an
amount paid to settle an action or satisfy a judgment, which may arise or be
incurred as a result of occupying the position or performing the duties of a
Director or and any individual who acts at the Society’s request in a similar
capacity.

2. Shall Not Indemnify — The Society shall not indemnify a Director or any individual who
acts at the Society’s request in a similar capacity for acts of fraud, dishonesty, bad faith,
breach of any statutory duty or responsibility imposed upon them under the Act. For
further clarity, the Society shall not indemnify an individual unless:

2.1.The individual acted honestly and in good faith with a view to the best
interests of the Society, and;

2.2.If the matter is a criminal or administrative proceeding that is enforced by a
monetary penalty, the individual had reasonable grounds for believing that
their conduct was lawful.

3. Insurance — The Society shall, always, maintain in force such Directors and
Officers liability insurance.
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ARTICLE SIXTEEN: FUNDAMENTAL CHANGES

1. Under the Act, a Special Resolution of all Members is required to make the
following fundamental changes to the By-laws or articles of the Society.
Fundamental Changes are defined as follows:

1.1.Changes to the Corporation’s name

1.2. The addition, removal of, or changes to any restriction on the
activities that the Corporation may carry out

1.3.The creation or deletion of a class of Membership, or amendments to
current classes of Membership

1.4.Changes to whom the remaining property is to be distributed upon
liquidation of the corporation, after the discharge of any liabilities of
the corporation
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ARTICLE SEVENTEEN: BY-LAWS ADOPTION AND HISTORY

1. Ratification — These By-laws were ratified by Ordinary Resolution of the Members of
the Society at a meeting of Members duly called and held on September 16™, 2026.

2. Repeal of Prior By-laws — In ratifying these By-laws, the Members of the Society

repeal all prior By-laws of the Society provided that such repeal does not impair the

validity of any action done pursuant to the repealed By-laws

Membership Approval Date at SGM September 16™, 2026.

4. Effective Date: Pursuant to the motion, and related subsidiary motions presented to
and approved by Membership various Articles, Sections, Sub-sections and Clauses of
these By-laws shall take effect at different dates and times to fulfill their respective
purposes.
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