
 

1 

 

 

UMGPS Council Meeting Documents Index Page 

Wednesday, May 27th, 2026, – 5:00PM - Teams 

Index Page for May 27th Council Meeting Documents................. …………………………1 

Agenda for: UMGPS Council Meeting ............ …………………………………………....2 

Appendix II: UMGPS Executive Report ................................................................................ 5 

Appendix III: HSGSA Report… .......................................................................................... 12 

Appendix IV: PDFA Report… ............................................................................................... 15 

Appendix V: Senate Report .................................................................................................. 16 

Addendum: UMGPS End-Of-Term Reports ........................................................................ 17 

April 22nd, 2026, UMGPS Council Meeting Minutes. ...................................... Separate 

Attachment 



 

2 

 

UMGPS Council Meeting Agenda 

Wednesday, May 27th, 2026 – 5:30 PM – Teams 
1. Call to Order 

2. Traditional Territories Acknowledgement 

The University of Manitoba campuses and research spaces are located on original lands of Anishinaabeg, 

Ininiwak, Anisininewuk, Dakota Oyate, Dene and Inuit, and on the National Homeland of the Red River 

Métis. University of Manitoba recognizes that the Treaties signed on these lands are a lifelong, enduring 

relationship, and we are dedicated to upholding their spirit and intent. We acknowledge the harms and 

mistakes of the past and the present. With this understanding, we commit to supporting Indigenous excellence 

through active Reconciliation, meaningful change, and the creation of an environment where everyone can 

thrive. Our collaboration with Indigenous communities is grounded in respect and reciprocity and this guides 

how we move forward as an institution. 

 

3. Approval of the Agenda 

MOTION: BIRT the UMGPS Council approves the agenda for the May 27th, 2026, 

UMGPS Council Meeting as presented. 

4. Approval of the Minutes 

The minutes of April 22nd, 2026, UMGPS Council Meeting were pre-circulated via email prior 

to this meeting. 

MOTION: BIRT the UMGPS Council approves the minutes of April 22nd, 2026, UMGPS 

Council Meeting as presented. 

5. Committee Reports 

5.1. April-May Committee Reports (Appendix II) 

6. HSGSA Report 

6.1. April HSGSA Report (Appendix III) 

7. Senate Report 

7.1. April Senate Report (Appendix V) 

8. Executive Reports 

8.1. April-May Reports (Appendix II) 

9. Departmental Reports 

10. Unfinished Business 

11. New Business 

11.1 UMGPS Budget for 2026/2027 Year 

11.2 Elections & Referendum Policy & Referendum Questions:  

- The Manitoban Student News Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 
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non-opt-outable fee of $3.79 per semester to support The Manitoban Student News, to be 

paid by graduate students represented by the University of Manitoba Graduate and 

Postdoctoral Society, for the purpose of supporting the operations and publication of The 

Manitoban Student News effective beginning September 2027? 

- UMFM Radio Fund Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 

non-opt-outable fee of $3.15 per semester to support UMFM Radio, to be paid by graduate 

students represented by the University of Manitoba Graduate and Postdoctoral Society, for 

the purpose of supporting the operations of UMFM Radio effective beginning September 

2027? 

- UM Recycling and Environmental Group Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 

non-opt-outable fee of $1.56 per semester to support the UM Recycling and Environmental 

Group, to be paid by graduate students represented by the University of Manitoba Graduate 

and Postdoctoral Society, for the purpose of supporting the operations of the UM Recycling 

and Environmental Fee effective beginning September 2027? 

- WUSC Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 

non-opt-outable fee of $1.56 per semester to support the WUSC, to be paid by graduate 

students represented by the University of Manitoba Graduate and Postdoctoral Society, for 

the purpose of supporting the operations of the WUSC effective beginning September 2027? 

- World W.I.S.E. Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 

non-opt-outable fee of $0.26 per semester to support World WISE, to be paid by graduate 

students represented by the University of Manitoba Graduate and Postdoctoral Society, for 

the purpose of supporting the operations of World WISE effective beginning September 

2027? 

- Engineers Without Borders Fee 

Should the University of Manitoba Graduate and Postdoctoral Society continue to assess a 

non-opt-outable fee of $0.13 per semester to support Engineers Without Borders, to be paid 

by graduate students represented by the University of Manitoba Graduate and Postdoctoral 

Society, for the purpose of supporting the operations of Engineers Without Borders effective 

beginning September 2027? 

 

11.2 CRO Approval 

11.3 Drafted Vision & Mission Statements:  

- Drafted Vision Statement: An engaged, supported, graduate student community where 

everyone belongs. 

- Drafted Mission Statement: Through transparent and accountable procedures, UMGPS 

advocates for the needs of the graduate student community, equitably distributes funding, 
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and holds events that support community and inclusivity. 

12. Announcements 

 

a. Next Council Meeting: TBD. 

b. June Newsletter: If anyone has anything they want to share for the newsletter, e-mail 

marketing@umgps.org 

13. Adjournment 

mailto:marketing@umgps.org
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Appendix II: Executive Committee Reports 

 

President – Emma Heath 

Submitted for: May Council Meeting (May 27, 2026) 

Letter to Council 
During the first three weeks of May 2026, my day-to-day work has primarily focused on getting 

acquainted with my new role. There was also a fair amount of administrative backlog associated with the new 

term that needed to be cleared, which took the better part of the first two weeks. I feel confident in saying we are 

now out of the transition period, and that our regular work can resume. The primary focus for me over the next 

few months is finalizing the revised Bylaws, with a target for a September SGM.  

Additionally, I would like to express my gratitude to Council and the Members for their patience as we 

have been starting the new term. You may have heard other Executives saying this, but UMGPS is in a trust 

deficit with the Graduate Student Community, and I hope we can spend this year making that up. I am aware that 

one of the biggest issues the Graduate Student Community has with Executives is the amount we are paid, and I 

hope we can prove to you that dedicated Executives, a strong Board of Directors, and improved accountability 

procedures can help justify that expense, and rectify it when it is not. I have said this to the Executive, but I now 

say it to you: being an Executive of UMGPS is not free money. I will hold Executives who do not complete their 

job duties to account.  

While there are many ways UMGPS can improve, I hope you are pleased with some of the steps we have 

taken so far to improve transparency, accountability, and governance procedures, which include updates to the 

website, clearing the backlog of minutes from previous meetings, and improved executive reporting standards 

(seen here in these documents, which I hope match across all the Executives!). We have also transitioned to an 

open office – our office is now open from 9am-4pm, Monday through Thursday. Finally, all public meetings of 

UMGPS that are recorded will now be available to view on request by UMGPS members. To start, this will 

include Council meetings, AGMs/SGMs, and Board of Director Meetings in open session.  

Finally, in the works are some additional Executive accountability strategies, exciting events, and Board 

Member training to be provided for our Board by Volunteer Manitoba. I would like to emphasize that the 

evolution of UMGPS is an ongoing process – I can’t promise we’re always going to get it right on our first try, 

but we are committed to realistic, consistent, and constant improvement. I always welcome any feedback you 

might have for UMGPS.  

You can always reach me at pres@umgps.org, come by during my office hours, or even just pop into our 

office for a quick hello and a chat (if I’m not in a meeting, that is)! 

Thank you for your commitment to and continued support of UMGPS.  

Warmly, 

Emma Heath, President & Senator, UMGPS 

mailto:pres@umgps.org
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Monthly Goals 

• Complete transition period 

• Get caught up on emails 

• Establish standardized Executive reporting protocols, expectations, etc. 

• Complete Executive retreat for training, communication standards, etc.  

o Get everyone on the same page. 

• Begin updating Bylaws and other policy documents.  

Meetings and Outcomes 
Date Meeting Outcome 

05/05/2026 CUPE AGM Advocated for increased support of TA and Demo positions for grad 

students.  

07/05/2026 Plains Edge Began work on budget. 

07/05/2026 G+S Committee Approved BoD recruitment package. 

11/05/2026 Exec. Retreat Got all executives on the same page. Discussed mission and vision 

statements, appropriate communication, and job requirements.  

12/05/2026 Exec. meeting Discussed conference grants for Asper students, possible fee 

referendum, and logo design contest (we need to have another one) 

12/05/2026 Call with lawyer Discussed state of CFS lawsuit and restrictions. 

13/05/2026 Senate meeting See “SENATE REPORT” below.  

14/05/2026 E+I Committee Observed – Kyra did a great job leading and discussing concerns of 

members. One concern of note raised was the availability of internal 

maps for campus buildings. Will discuss this at next meeting with 

UM President.  

14/05/2026 G+S Committee Revised first four articles of bylaws.  

20/05/2026 E+C Committee Observed – Abiodun has many great events planned for this year, 

and more were suggested. Looks to be a great schedule of events – 

about 1 per month.  

21/05/2026 G+S Committee Reviewed next 2-3 articles of bylaws.  

21/05/2026 SVRC Discussed possible workshops for graduate students.  

21/05/2026 Met with Executives Signing of new Codes of Conduct for Executives and Board 

Members. 

21/05/2026 UMSU BoD Observed – nothing pertaining to UMGPS.  

 
 

Ongoing EVENTS AND PROJECTs 

• Bylaws and policy documents revision 

• Executive performance appraisal process 

• Revised Club Funding Application to be in line with new Supplementary Funding System 

o To be approved by Events + Clubs (available to view on request; applications not yet open) 

• Recruitment of Board of Directors members 



 

7 

 

Completed Events and Projects  

• Developed and distributed Board of Directors recruitment package  

o If you have not yet heard about this, contact your Faculty/Departmental GSA for more 

information. 

o If your Faculty/Departmental GSA did not receive this email, contact Alora (Governance and 

Office Operations Coordinator (governance@umgps.org)) as soon as possible, as we have a 

hard deadline for Board seats to be filled by August 24th.  

• Edited Elections and Referendum Policy 

o Attached to Council package for approval. 

• Edited Executive Code of Conduct, Council Code of Conduct, and created Board of Directors Code of 

Conduct 

o Attached to Council package for approval. 

• Worked with Plains Edge and Executive Director Willow to finalize 2026-27 budget 

o Attached to Council package for approval. 

 

Documented Hours: 77 hours (see timesheets below) 

 

 

mailto:governance@umgps.org)


 

8 

 

 

 



 

9 

 

Vice-President Academic Affairs & Senate – Laleema Senanayake 

Submitted for: Council Meeting, May 27th, 2026 

Summary  

Monthly Goals 

• Familiarizing myself with the position, including its roles, responsibilities, limitations, bylaws, 

and other relevant governing documents. 

• Forming the Academic Affairs Committee. 

• Reaching out to all internal, external, and other committees that I am required to be part of 

under the executive and officer policies of UMGPS and actively participating in their activities 

and initiatives. 

• Putting UMGPS in touch with other student governance bodies in Manitoba, who are currently 

forming a Manitoba Students Inc. (provincial lobby group). 

Meetings and Outcomes 

• Met with my predecessor on May 4 for the handover process, including familiarization with my 

role and responsibilities; currently awaiting the final handover docket. 

• Met with Executive Director regarding awards, including revising the awards timeline and 

discussing the formation of a new Academic Affairs Committee. 

• Participated in the staff retreat on May 11, where the roles, responsibilities, and boundaries of 

executives and staff were identified and discussed. 

• Attended the meeting with student union representatives of UMSU and Red River College on 

May 13 and went through the draft bylaws of Manitoba Inc as an observer (in a personal 

capacity), This group currently has three institutions part of it, namely, Red River College, U of 

W student Union and UMSU. They are reaching out to other student unions in Manitoba. I 

connected the President with the representatives of UMSU and Red River regarding the next 

steps of this initiative. This group is trying to prioritise what areas they should collectively 

advocate and then take them on to the legislature. The issues they are looking at currently are to 

advocate together for a tuition fee cap, international student healthcare, career paths for 

graduates among other issues students face. 

• Attended the Governance meeting on May 14 and 28 and provided my input on revised by 

laws. 



 

10 

 

Ongoing Events & Projects 

• Forming the Academic Affairs Committee for Awards 

• Expressing my interest and participating in relevant internal committees, namely, Governance 

& Strategy Committee, Events and Clubs Committee and Executive Committee. 

• Reaching out to representatives of external committees that I should be a part of under the 

Executive and Officer Policy, including the FGS Executive Committee, FGS Faculty Council, 

FGS Awards Committee, FGS Programs and Guidelines Committee, FGS Graduate Student 

Experience Committee, Senate Committee on Appeals, Senate Committee on Awards, and 

Senate Committee on University Research. 

• Coordinating with other committees that I should be a part of under my portfolio, including the 

Student Senate Caucus, Local Discipline Committee (LDC) Hearings, U of M Student 

Experience Committee (SEC), and Academic Integrity Advisory Committee 

Completed Events and Projects  

N/A 

Documented Hours 

40 hours 
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Vice-President External Affairs & Senate – Lamia Mahzabin 

Yet to be received. 
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Vice-President Equity, Inclusion, & Diversity – Kyra Swenson 

SUBMITTED FOR: May 2026 

SUMMARY 

MONTHLY GOALS 

-Become familiar with role responsibilities 

-Meet staff 

-Meet E&I committee 

 

MEETINGS AND OUTCOMES 

- Staff and Executive retreat: began work on UMGPS Mission and Vision Statement, established 

guidelines for executive /staff interactions. Stated expectations regarding council reports, 

committee meetings and time reporting. 

- Governance and Operations committee: participated in all weekly committee meetings. 

Assisted in creating a board nomination packet. Gave feedback on draft by-laws. 

-Executive Committee: participated in all weekly executive committee meetings. 

- Equity and Inclusion Committee: held first of ongoing monthly meetings. Became acquainted 

with committee members. Pride month event approved. Discussed possibly holding body 

doubling work sessions for grad sessions on a monthly basis. Also discussed having a fall 

event geared towards educating faculty on neurodivergent support at the graduate level. 

Committee members raised concerns regarding the functionality of campus bus stops and 

expressed that publicly available floor plans for each building would be useful for students new 

to campus as well as students with anxiety. 

 

ONGOING EVENTS AND PROJECTS 

-Began planning for Pride Month Event with help of office staff 

-Connected with staff at Student Accessibility Services. They are interested in collaborating on a 

body doubling event. 

-Reached out to Graduate Indigenous Student Success Coordinator 

-Met with staff from Adult Learning Center re: support for neurodivergent graduate students 

 

COMPLETED EVENTS AND PROJECTS 

 

N/A 
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DOCUMENTED HOURS 

21 
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Vice-President Events & Clubs – Abiodun Adejumo 
 

I have added ‘none’ to almost everything because the past week was solely for setting up meetings and plans for 

the 1 year ahead.  

I have spoken to some people, and I have had a lot of ideas regardless. Alora and Kyra, Vice-President, equity and 

inclusion for example came up with an idea that has us celebrate pride month and I will 100% support it as far as 

our budget can. We have set up the meeting to be on Monday, 25th of May 2026.  

Also, we have a meeting set up with the international center to continue our collaborations and plan some events- 

thanks to Thalia for that. The total number of events that will be planned will be discussed with Thalia before 

meeting with Crystal. The meeting with Crystal is set for 27th of May.  

As part of the new ideas, Laleema, Vice-President, academics reached out to me for a collaboration. She and 

Thalia brought up a good initiative on how to organize an academic event that honors graduate students. We have 

not set a date for the meeting yet, but sometimes next week.  

 I have reached out to Ashraf, President HSGSA and Suraj, Vice-President, academic and external affairs, 

HSGSA and we have decided we will meet on Friday, 22nd of May to discuss the mental health programs across 

the three campuses.   

Finally, I will have my first committee meeting on Wednesday, 20th of May 2026.  

 

Thank you.  
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Appendix XV: President – Ashraf K. Shahib 
 

SUBMITTED FOR: UMGPS COUNCIL 

[May 1, 2026, to May 19, 2026] 

SUMMARY 

During the first half of May 2026, operations have largely focused on setting up the updated executive framework 

and aligning strategic goals. Key activities included representing the UMGPS and HSGSA at the FGPS Summer 

Orientation, initiating bank account transitions with the VP Finance and Administration and VP Events, and conducting 

summer term performance appraisals with the executive team. A significant portion of time was also dedicated to attending 

governance, strategy, and executive meetings across both HSGSA and UMGPS, alongside extensive planning for the 

upcoming MSHRF event. 

 

MONTHLY GOALS 

 

• Establish and successfully transition financial accounts alongside the VP Finance and 

Administration and VP Events. 

• Support VP FA in drafting and refining the overall budget plan for the upcoming academic year. 

• Complete Summer Term Performance Appraisal Meetings with all executive team members. 

• Ensure all operational documents, interactive scheduling calendars, and meeting agendas are fully 

prepared for summer council and executive activities. 

 

MEETINGS AND OUTCOMES 
 

Date Meeting 

04-05-2026 
ACU Appointment 

• Bank account setup and transition process initiated. 

05-05-2026 
MSHRF Meeting 

• Event planning and coordination. 

07-05-2026 
Special Max Rady College of Medicine Executive Council Meeting 

07-05-2026 
UMGPS Governance and Strategy Committee Meeting 

08-05-2026 
Advocacy Meeting with Graduate Students 

08-05-2026 
HSGSA Executive Meeting 



 

16 

 

 

 

 

 

 

 

 

 

 

 

 

 

ONGOING EVENTS AND PROJECTS 
 

• MSHRF Planning: Continuous coordination with the planning committee (including 

Samantha), organizing MSHRF certificates, managing award letters, and planning the award 

ceremony allotment. 

• Financial Logistics: Setting up new bank accounts with the VP Finance and Administration and 

VP Events and planning the overall budget. 

• Student Advocacy: Processing and documenting the RFHS Student Lounge Access petition and 

managing club funding queries. 

• Administrative Infrastructure: Developing interactive calendars for event scheduling, 

updating the interactive marketing and communications request sheets, and organizing 

sponsorship requests. 

• Digital Maintenance: Continuous broad email correspondence (e.g., to prospective FGS 

graduates, Board of Directors elections). 

 

 

COMPLETED EVENTS AND PROJECTS 
 

• FGPS Summer Orientation: Successfully presented on May 6th on behalf of both UMGPS and 

HSGSA. 

• Executive Appraisals: Completed summer term performance appraisal meetings with the 

executive team. 

DOCUMENTED HOURS 
 

 

Category / Task Date Time Spent 

ACU Appointment 04-05-2026 2 hr 

MSHRF meeting 05-05-2026 1 hr 30 min 

FGPS Summer Orientation 06-05-2026 3 hr 

Special Max Rady College of Medicine, Exec Council Meeting 07-05-2026 30 min 

11-05-2026 
UMGPS Executive and Staff Meeting 

12-05-2026 
UMGPS Executive Meeting 

14-05-2026 
UMGPS Governance and Strategy Committee Meeting 

14-05-2026 
HSGSA Executive Meeting 
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UMGPS Governance and Strategy Committee Meeting 07-05-2026 1 hr 

Advocacy Meeting with Graduate Students 08-05-2026 45 min 

HSGSA Executive Meeting 08-05-2026 3 hr 15 min 

UMGPS Executive and Staff meeting 11-05-2026 6 hr 

UMGPS Executive Meeting 12-05-2026 1 hr 

UMGPS Governance and Strategy Committee Meeting 14-05-2026 1 hr 

HSGSA Executive Meeting 14-05-2026 2 hr 

Office Hours May 1 to 19 4 hr 

Website Updates May 1 to 19 2 hr 

WhatsApp Correspondence May 1 to 19 2 hr 

Total Quantified Hours (May 1 to 19) 
 

30 hr 
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Appendix IV: Postdoctoral Affairs April Report 
 

 

Yet to be received. 
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Appendix V: April Senate Report 
 

President Emma Heath 
 

The following is the information I felt was most pertinent to Graduate Students, but I have 2 pages of notes, so I 

am happy to take any questions now or later via email.  

• UM strategic enrollment management plan to be presented in June 

• Overall enrollment is up 

o International student enrollment is down, but domestic enrollment is expected to increase 

o $540k is dedicated for international student support this year 

• 2/3 of the UM operating budget goes into staffing and staff compensation 

• Graduate student bursaries are expected to increase to be more competitive this year 

o Total of $6.2m across UG and G 

• Graduate student tuition fees are increasing by 4%. Continuing fees will increase by $125. 

o UMGPS will continue to advocate for tuition freezes and relief, but we do not expect this number 

to return to previous levels.  

o UM has asked me to relay that fees at UM remain much lower than average across all other U15 

schools, for both UG and G.  

• Lab fees and student technology fees expected to increase 

o Amount or % increase unknown 

• FGPS is updating their policies and procedures with a variety of improvements, including: 

o Revised language around English proficiency tests; 

o Progress reports for course-based Master’s; 

o Advisors on leave; 

o Explicitly prohibiting the use of Generative AI for evaluating graduate student thesis writing; and 

o Expanded language for “Mastering Out” 
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Addendum: End-of-Term Reports May 2025-April 2026 

Academic Year

President & Senator: Timilehin Oluwajuyitan 

Full listing of Committee, Council & Board: 

• UMGPS Executive Committee (Chairperson) – Biweekly Meetings 

• UMGPS Governance & Strategy Committee (Chairperson) – Biweekly Meetings (Fall/ 

Winter) 

• UMGPS Council (Acting Chair) – Monthly Meetings (Fall/ Winter) 

• UMGPS Board of Directors (Acting Chair) – Monthly Meetings 

• UMGPS Academic Affairs Committee – Monthly Meetings (Summer and Fall) 

• UMGPS Events and Club Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• UMGPS External Affairs Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• UMGPS Equity and Inclusion Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• UMGPS Gala Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• UMGPS Election and Referendum Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• FGPS Faculty Council – Monthly Meetings (Summer/ Fall/ Winter) 

• FGPS Executive Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• FGPS Appeal Committee – Monthly Meetings (Fall/ Winter) 

• FGPS Graduate Student Experience Committee – Monthly Meetings (Fall/ Winter) 

• UM University Senate – Monthly Meetings (Summer/ Fall/ Winter) 

• UMGPS/ UMSU Student Senate Caucus (Co-Chair) – Monthly Meetings (Summer/ Fall/ 

Winter) 

• UM Senate Committee on Appeal – Monthly Meetings (Summer/ Fall/ Winter) 

• UM Senate Committee on Awards – Monthly Meetings (Fall/ Winter) 

• UM Senate Committee on Nomination – Monthly Meetings (Fall/ Winter) 

• UM Senate Committee on Rules and Procedures – Monthly Meetings (Fall/ Winter) 

• UM Senate Committee on University Research – Monthly Meetings (Fall/ Winter) 
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• UM University Discipline Committee – Monthly Meetings (Fall/ Winter) 

• UM University Executive Committee – Monthly Meetings (Summer/ Fall/ Winter) 

• UMSU Board – Monthly Meetings (Summer/ Fall/ Winter) 

• Kelley Main (Dean FGPS)/ Laurie Schnarr (UM Vice Provost Students)/ Willow Josephson 

(UMGPS Executive Director) – Biweekly Meetings (Summer/ Fall/ Winter) 

• UM President - Kelley Main (Dean FGPS)/ Laurie Schnarr (UM Vice Provost Students)/ 

UMGPS Team – Once a Term Meeting (Summer/ Fall/ Winter) 

• Board of Governors – Monthly Meetings 

• Senate student election – April 17th, 2026 

Ongoing Advocacy/ Initiative: 

• Minister of Advanced Education and Training – Hon. Renée Cable 

• Bring back health insurance coverage for international students 

• Freeze Tuition Fee/ Increase provincial funding to UM – To avoid an increase (4% for 

domestic or 8% for international – 2026/2027) 

• Removal of the English Language Test for Postgraduate Work Permit Application 

• Student Associations of Manitoba Post Secondary Institutions 

• CASA – Canadian Alliance of Student Associations 

Recommendation: 

• UMGPS Budget 2026/2027 (Club/ GSA funding, Conference grant/ travel awards etc) 

• Early Recruitment of Faculty Representative/ Board of Directors 

• Early Recruitment or Enrollment of Councillors 

• Continuation / Regular Council Meetings 

• Early Commencement of UMGPS Committee Meetings 

• Continue Collaboration with Postdoctoral Fellow 

• Continue Collaboration with UMGPS Staff 
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Vice President External Affairs & 

Senator Armin Aghajani 

Yet to be received. 

 

Vice President Academic Affairs & 

Senator Lamia Mahzabin 

Yet to be received. 



 

23 

 

 

Vice President Equity, Inclusion, & 

Diversity Peggy Wu 

Full listing of Committee, Council & Board: 

• UMGPS Equity & Inclusion Committee (Chairperson) 

• UMGPS Council 

• UMGPS Executive Committee 

• UMGPS Board of Directors 

• UMGPS Election and Referendum Committee 

• UMGPS External Affairs Committee 

• UMGPS Governance and Strategy Committee 

• FGPS Graduate Student Experience Committee 

External & Advocacy Support 

• Attended a meeting with the Minister of Advanced Education and Training as part of the 

UMGPS leadership team, contributing equity and inclusion perspectives on graduate student 

affordability, well-being, and immigration-related stressors. 

• Attended meetings with Winnipeg Transit, University leadership, and UMSU executives to 

raise student concerns regarding transit reliability, overcrowding, service gaps, and reduced 

campus access, and to advocate route and scheduling improvements better aligned with the 

needs of University of Manitoba students. 

• Supported discussions on international student challenges, including financial pressures, 

health coverage, and barriers affecting academic focus and research continuity. 

• Raised concerns regarding the International Graduate Student Scholarship (IGSS) eligibility 

criteria and engaged with the Graduate Awards Office to advocate for more equitable 

o consideration of graduate-level academic performance and diverse grading systems across 

institutions. 

University Leadership Engagement 

• Prepared equity- and access-focused discussion topics for an upcoming meeting with the 

University President, including certification exam fee discounts, expanded interdisciplinary 

learning opportunities, and improved recognition of graduate student professional 

o development and PhD career pathways. 

• Attended two meetings with the President’s Office, raising concerns related to transit 

o accessibility, international student immigration and employment challenges, and the 

need for more co-op, practicum, and industry-partnership opportunities. 

Committee & Governance Work 

• Drafted agendas and preparatory materials for Equity & Inclusion Committee meetings. 

• Attended the AGM and participated in the Governance & Strategy Committee meeting. 
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• Contributed regularly to internal executive discussions and decision-making. 

 

• Conducted a transition meeting with incoming successor Kyra to support a smooth handover 

of the VPEI portfolio. 

Events, Outreach & Engagement 

• Represented UMGPS at Spring, Fall, and Winter Graduate Orientations, delivering 

presentations on the VPEI portfolio and available supports. 

• Presented at the FGPS Open House for University of Minnesota students, introducing 

UMGPS and discussing graduate student experiences. 

• Participated in community and institutional events, including the Winnipeg Pride Parade, 

o National Day for Truth and Reconciliation programming, Indigenous Student Centre 

events, and the Convocation ceremony. 

• Conducted outreach to décor vendors and gathered proposals in support of planning for the 

2026 Gala. Attended the 2026 Gala as a volunteer. 

• Promoted UMGPS initiatives, including executive elections, and engaged directly with 

students to share information and respond to concerns. 

Advocacy, Partnerships & Professional Development 

• Met with StudentCare representatives to advocate for more flexible and inclusive health and 

dental plan options. 

• Participated in consultations on Winnipeg Transit services, highlighting ongoing accessibility 

and reliability concerns. 

• Attended the Equity & Anti-Oppression Student Forum and completed Anti-Oppression: 

Framework and Praxis training to strengthen EDIA leadership capacity. 

• Built and maintained relationships with key campus partners, including the Indigenous 

Student Centre, Office of Equity Transformation, and the President’s Office. 

UMGPS Academic Affairs Committee Membership: 

• Peggy Wu – VP Equity & Inclusion (Chairperson) 

• Brie Willoughby 

• Jalal Rhaman 

• Katarina Hein 

• Peace Ifeanyi 

• Sharin Fatema 

Recommendations: 

• Strengthen collaboration with campus partners to co-develop consistent and impactful EDIA 

programming. 

• Increase structured opportunities for graduate student feedback on equity-related issues 

across faculties. 
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• Expand advocacy efforts addressing international student challenges, healthcare accessibility, 

and transportation barriers. 

• Explore more equitable and inclusive approaches to scholarship and funding allocation. 

• Provide additional institutional support and funding for EDIA-focused initiatives and 

student-led projects. 

• Ensure hybrid accessibility remains standard practice for meetings and events to promote 

inclusive participation. 
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VP Events & Clubs 

Diwan Oulai 

Full listing of Committee, Council & Board: 

• UMGPS Events and Clubs Committee (Chairperson) 

• UMGPS Council 

• UMGPS Executive Committee 

• UMGPS Board of Directors 

• UMGPS Academic Affairs Committee 

• FGPS Executive Committee 

• FGS Awards Committee 

 

UMGPS Events and Clubs Committee 

Chairperson: Diwan Oulai (VP Events and Clubs) 

 

This term, the committee met several times to discuss clubs’ registration and club funding with more 

than 50 clubs who registered and received more than half of the allocated budget (50 000 CAD). The 

committee also discussed and planned activities such as the creative de-stress night, grad students’ 

social, volunteer and committee appreciation day, as well as the tax clinic. These activities helped with 

engaging the students, provided a space to have fun, and relax. 

 

During the fall term, with the committee, we had several events that directly spoke to the students’ 

needs in terms of mental health and wellbeing with events such the peer support hour and the mental 

health workshop. We also had couple of exciting and engaging events that resonated with the students 

and provided them with an escape from all the stress that grad school comes with. We had events such 

as karaoke night, welcome event, game night, pumpkin and carving competition just to name a few. 

The committee also met a few times to also discuss clubs registration and club funding as well as 

discussing and planning the different events. 

 

During the Summer Term, the committee organized couple of events in collaboration with the 

International Centre. This collaborative approach was intended to reach more and diverse students on 

campus. We had events such as Beach Day to Gimli, FortWhyte Alive trip, and the Movie night. Beside 

that, the committee organized the viewing of the Champion’s league Final and Meet and Greet picnic 

at St. Vital Park. 
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UMGPS Events and Clubs Committee Membership: 

• Diwan – UMGPS VP Events and Clubs (Chairperson) 

• Lamia – UMGPS VP Academic and Senator (Vice chair) 

• Thalia – Staff 

• Andy – HSGSA Designate (VPA) 

• Chamali Kodikara 

• Jagpreet Kaur 

• Narthaky Vimaladhas 

• Khatereh Salimi 

• Samuel Barrett 

• Sara Petkau 

• Clarissa Klenke 

• Mohamedelmufasta Ahmed 

• Teah Goossen 

• Israk Iram Oyshe 

• Danyel Ramirez 

• Emmelynn Cullen 

• Aishika Dissanayake Mudiyanselage 

• Anushika Rathnayake 

• Andrea Mandzuk 

• Sasha Kullman 

• Daniel Rose 

• Rei Shibue 

Recommendations: 

• VPEC should work closely with VPA to agree on overlapping events 

• VPEC should engage with committee members as soon as they take office 

• VPEC should stay in constant communication with the Marketing, Event and 

Communication staff 
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Vice President Health Sciences Ashraf Kadar Shahib 
Governance and Institutional Advocacy 

• Chaired and attended all necessary Health Sciences Graduate Students' Association 

(HSGSA) Executive and Council meetings throughout the academic year. 

• Consistently represented the HSGSA at the UMGPS Executive and Council meetings. 

• Participated in university-wide governance by attending Senate Meetings and 

FGS/FGPS Faculty Council Meetings. 

• Met directly with University of Manitoba President Dr. Benarroch and Dean Kelly Main 

to discuss graduate student priorities. 

• Attended a meeting with the Minister of Education in December 2025 to advocate for 

student interests. 

• Represented the association at the AFMC Leadership Meetings during the summer 

term and fall terms. 

 

Student Life and Major Events 

• Directed the planning and execution of the Manitoba Student Health Research Forum 

(MSHRF) over several days in June 2025, which included preparing award letters and 

certificates. 

• Hosted a dedicated HSGSA Summer Event at Birds Hill Park in July 2025. 

• Organized and executed professional development initiatives, including the Meet the 

Professionals event in September 2025. 

• Executed the Dr. Patrick Choy Distinguished Lectureship in October 2025, which 

included hosting a keynote session with Dr. Hirst. 

• Organized the HSGSA Culturo-Fest in November 2025, handling logistics from dinner 

menus to stall coordination. 

• Organized an HSGSA Pickleball Tournament in February 2026 to promote physical 

wellness and student networking. 

• Served on the Gala Committee throughout the year and supported the Winter Gala in 

March 2026. 

Multidisciplinary Health Research Experience (MHRE) 

• Navigated the MHRE restructuring and sponsorship processes throughout 

the summer and fall. 

• Managed comprehensive recruitment and interview processes for the 

MHRE Director and Associate Director positions. 

• Conducted MHRE Instructor interviews. 

• Attended the MHRE Career Day in March 2026 alongside ongoing monthly 

MHRE meetings. 

• Collaborated with StudentCare regarding international student therapy and 

facilitated an HSGSA Mental Health Workshop. 

 

Administrative and Financial Operations 

• Initiated changes to financial signing authority with ACU and BMO at the 

beginning of the executive term. 
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• Summer Term Performance Appraisal Meetings with all HSGSA 

executives to maintain organizational accountability. 

• Created the Ad Hoc Committee tasked with the recruitment and hiring of the 

Chief Returning Officer (CRO) and Deputy Returning Officer (DRO). 

• Evaluated applications for the Continuing Education Grant, Travel Awards, 

and GSEA/GSMA applications. 

• Completed robust documentation duties monthly, including Executive Meeting 

Agendas, Verifying Meeting Minutes, and tracking reimbursements. 
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Vice President Postdoctoral Affairs Dr. Nazanin Vafaei 
Yet to be received. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 


